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1. General

Farcom S.A., responding to the constantly changing external environment and the
increase in requirements for adopting responsible business practices, implements a
Sustainable Development Management System in compliance with the IFS ESG
Compliance Check standard. The System covers the production and marketing of
cosmetics, medical devices and disinfectant products and was designed in accordance

with the requirements of the standard.

Through a dynamic growth trajectory, Farcom today holds a leading position in the field
of the production and marketing of cosmetic products, operating one Production Unit
and a central Administration building in Raidestos, which houses Sales and the Central
Warehouse, as well as a warehouse in Lakkia. All the above commercial and production

activities, as well as the Company’s facilities, fall within the scope of this Policy.

Farcom S.A.’s corporate philosophy focuses on respect for human rights, ensuring fair
and safe working conditions, and protecting the environment. Our Company fully
complies with EU and national legislation regarding the production and packaging of
products—from the management of raw materials and final packaging to placing the

product on the shelf—ensuring both their quality and consumer safety.

2. Environmental Dimension

In the Environmental pillar, we have aligned our strategy with actions and initiatives
aimed at protecting and reducing the Company’s environmental and climate footprint.
In this context, we operate an advanced wastewater treatment system through which
liquid waste is managed, while we cooperate with appropriately licensed external
partners for the management of solid waste. We also quantify direct and energy-related
indirect Greenhouse Gas (GHG) emissions and monitor and interpret their trend over

time, aiming to mitigate climate change.
In addition, the Company is committed to:

- Protecting the environment and preventing pollution,
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- Full compliance with the requirements of national and European environmental
legislation,

- Improving its energy efficiency,

- Keeping continuously informed about developments in environmentally sound
practices,

- Identifying environmental aspects in order to manage the environmental impacts
caused by its business activities,

- Effectively managing waste in cooperation with authorized entities and

- Mitigating and adapting to climate change.

2.1.  Setting Objectives in the Environmental Dimension

In pursuit of climate change mitigation, Farcom sets the following objectives:

— Annual quantification of Scope 1 & 2 Greenhouse Gas emissions,

— Reducing GHG emissions related to operational activities within the Company’s
organizational boundaries. The GHG emissions reduction target for Scopes 1 &
2 is set at 30% by 2030 compared to 2019 levels, which constitute the baseline
year,

— Keeping the generated hazardous waste at a level lower than 2% within 2026,

— Using packaging with at least 30% recycled content by 2030, within the
framework of adopting Circular Economy principles in its production activity,

—_ Procuring raw materials containing palm oil that are at least 80% certified for
sustainability within 2026

— Certification of the Company in accordance with the TFS HPC Standard.

3. Social Dimension

Within the People and Society pillar, an extension of Farcom’s people-centric culture
is its unwavering respect for its workforce. We have adopted excellent labor practices
and an exemplary working environment in which our people develop their skills in the

best possible way. Specifically, we enhance employee well-being through flexible
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working hours, the implementation of safety measures and the promotion of employees’
health, continuous training, and a clear code of ethics that promotes transparency,
accountability and integrity at work. At the same time, we ensure equal opportunities
for all and encourage our employees’ professional progress and development. In
addition. we ensure safe and fair working conditions for all employees and suppliers,
regardless of their role or location. We support fair wages and prohibit any form of
discrimination or exploitation. Furthermore, we seek to promote a diverse and inclusive

workplace that highlights each individual’s unique talents and perspectives.

3.1. Setting Objectives in the Social Dimension
In the context of promoting gender equality both in workplace matters and in matters
related to the remuneration package, Farcom commits to achieving an equal and fair

basic remuneration package for the Company’s employees regardless of gender.

Furthermore, Farcom, within the framework of setting objectives in the Social

dimension, commits to:

— Maintaining zero occupational accidents at its facilities,

— Maintaining zero incidents of discrimination and harassment,

— Providing private health-care insurance by 2027,

— Certification of the Company with the 1SO 45001 occupational health and safety
management system by 2027 and

— Allocating a percentage of the Company’s annual total profits to charitable

activities.

4. Governance Dimension

At the core of corporate governance, the foundation of Farcom’s culture is transparency.
accountability and ethical management in every aspect of its operations. Farcom has
adopted strict policies and practices that ensure integrity and sound governance, with
the aim of creating enduring value for all stakeholders. In particular, it maintains a
comprehensive code of ethics focused on strengthening accountability, fairness and

compliance with applicable laws and regulations.
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In parallel, Farcom implements appropriate information security and personal data
protection measures, ensuring the confidentiality, integrity and availability of
information and complying with the General Data Protection Regulation (EU)

2016/679 (GDPR).

[t also ensures that decision-making processes are characterized by transparency and
objectivity, with the aim of maintaining the trust of employees. partners and society.
Furthermore, it promotes the participation of its employees and shareholders through

ongoing dialogue and by providing access to reliable and timely information.

I[ts commitment to the principles of sustainable development is reflected in its
operations through strengthened corporate responsibility toward the environment,
society and the economy. Farcom’s Management commits to providing equal
opportunities at all levels, promoting diversity and inclusion, and fostering an open and
collaborative culture. At the same time, it encourages innovation and the adoption of
best practices for the continuous improvement of its products and the creation of

long-term value.

4.1.  Setting Objectives in the Corporate Governance Dimension

In the context of setting objectives for responsible Corporate Governance, Farcom

commits to:

— Maintaining zero incidents of bribery,

— Maintaining zero GDPR violations annually,
— Increasing certified products with environmental schemes, such as FSC, ISCC

plus, RSPO and Vegan, by 2026.
The objectives set by Farcom are presented in Tables 1-4 of the Appendix.

5. Identification and Analysis of Material Topics

In addition, the Company carries out an annual analysis of Material Sustainable
Development Topics in accordance with the guidelines of the international Global

Reporting Initiative (GRI) standard. For the purposes of the materiality analysis, it

5




FARCOM

AP. I.E.M.H: 038365205000

E.11.1.2

involves its internal and external stakeholders and also examines the level of maturity
on Sustainable Development issues of domestic and international competitors. Building
trust through open and transparent communication with its partners is a priority for
Farcom. Regularly informing them about the Company’s initiatives, progress and
challenges in the field of sustainability is crucial. as it provides a holistic picture of the

environmental and social impacts.

Through the identification, assessment and prioritization of Material Topics, the
Company records its performance on ESG matters and links the impacts of its business

model to the United Nations Sustainable Development Goals.

Based on the results of the materiality analysis, and in full compliance with the national
and European regulatory framework, the Company sets short-term and medium-term
objectives across the Environment, Society and Governance (ESG) pillars. It also
records and maintains the necessary indicators to monitor performance in the above
areas, in accordance with the guidance and specifications of the international Global

Reporting Initiative (GRI) standard.

6. Due Diligence on Sustainable Development and Supply Chain Matters

Farcom applies a due diligence process on Environmental, Social and Governance
(ESG) matters, aligned with international guidelines and guidance on responsible
supply chains. This process is continuous, cyclical and risk-based, and covers both its

own operations and the upstream supply chain.

Farcom’s Due Diligence process is supported and further specified primarily through
its Supply Chain Policy, which describes how ESG issues are assessed for risk,
transparency, target setting and monitoring among suppliers, and through the Supplier
Code of Conduct, which sets minimum ESG requirements for all partners and serves as

a key tool for preventing and mitigating risks in the supply chain.

In this context, Farcom commits that it:
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e Integrates due diligence into the sustainability management system and the
supply chain. Specifically, the Due Diligence process is embedded in the
Sustainable Development Management System and in the Company’s
Sustainable Supply Chain Management, as documented in the Sustainable
Development Policy. the Supply Chain Policy and the Supplier Code of
Conduct. The results of due diligence are taken into account in the ESG
strategy, target setting and operational planning.

e Identifies and assesses ESG risks and potential or actual adverse impacts.
Specifically, Farcom conducts a supplier risk assessment based on the nature
of the product/material, the country of origin, compliance history and
specific sustainability criteria (human rights, labor practices, environment,
business integrity). In addition, it places particular emphasis on high-risk
raw materials such as palm oil, shea butter and coconut oil, which are treated
as critical raw materials. Partners are classified into risk categories and the
frequency/intensity of monitoring is adjusted accordingly.

e Prevents, stops and mitigates adverse impacts through measures based on
risk assessments. It sets and implements preventive and mitigation measures
(e.g.. contractual integration of the Supplier Code of Conduct, additional
ESG criteria in procurement, documentation requirements, certifications,
targeted supplier assessments). For high-risk raw materials (such as palm oil,
shea butter, coconut oil), specific measures are applied, such as increased
frequency of assessments and audits, requirements for additional
information on origin and social/environmental practices and, where
feasible, promoting more responsible/certified options in line with
international standards for sustainable sourcing.

e Develops, implements and updates the Risk Mitigation Plan. The most
significant ESG risks, especially those related to the supply chain and critical
raw materials, are captured in a Risk Mitigation Plan. This plan includes

specific actions, responsible persons, timelines and monitoring methods, and
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is reviewed at least annually or earlier in the event of material changes (e.g..
new sourcing source, new market, significant incident in the supply chain).

e Provides or contributes to remediation and uses reporting mechanisms.
Where it is determined that Farcom has caused or contributed to adverse
impacts (e.g., human rights violations, environmental damage, serious
supplier non-compliance), the Company collaborates with the relevant
parties to remediate and to take corrective and preventive actions. It operates
a grievance and reporting mechanism for supply chain and ESG issues,
through which employees, suppliers and other stakeholders can in good faith
report potential violations of the Supplier Code of Conduct or the Supply
Chain Policy. Reports are recorded, investigated and lead, where required,
to corrective or remedial actions.

e Monitors, evaluates and reports the effectiveness of due diligence. It sets
objectives and key performance indicators (KPIs) for due diligence in the
supply chain (e.g., percentage of suppliers that have accepted the Code,
percentage of assessed high-risk suppliers, progress in implementing actions
of the Risk Mitigation Plan, number/nature of reports). It systematically
monitors performance through regular reporting to Management and as part
of sustainability system reviews and preparation for the TFS ESG
Compliance Check. It ensures that information provided to customers,
authorities and other stakeholders regarding supply chain ESG performance

is documented, accurate and representative.

6.1. Setting Objectives for Due Diligence and the Supply Chain

In the context of sustainable supply chain management, Farcom commits to:

— Increase the percentage of suppliers that have accepted and implement the
Supplier Code of Conduct to > 30% by the end of 2026, > 50% by the end of
2028 and > 90% by the end of 2029,

— Implement systematic ESG risk assessment for 100% of key and high-risk
suppliers by the end of 2026,
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— Ensure respect for human and labor rights in the supply chain with zero
incidents of violations by the end of 2029,

— Encourage responsible occupational health and safety practices in the supply
chain, with > 70% of suppliers having an OH&S policy or certification (e.g.,
[SO 45001) by the end of 2029,

— Improve environmental compliance and responsible supplier practices, with >
60% of key suppliers having ISO 14001 or an equivalent system by the end of
2029,

— Enhance supply chain transparency and traceability, with = 80% of critical raw
materials having documented traceability by the end of 2029,

— Comply with Regulation (EU) 2023/1115 (EUDR) in the supply chain, with
100% of EUDR-relevant products having full mapping and due diligence by
the end of 2026,

— Full compliance with EUDR requirements, with 100% of products falling

under the EUDR being fully compliant by the end of 2026.

7. Management Commitment

Management defines the organizational structure of the Company and issues and
approves its organizational chart, which reflects the vertical communications between
the Company’s departments and activities. Company Management commits to
providing the infrastructure and the necessary financial and material resources deemed
required for the implementation of its operations and for applying the requirements of
the Sustainable Development System in accordance with the IFS ESG Check. In
addition, Management invests appropriately in training its personnel on Sustainable
Development issues and is regularly informed about developments in voluntary and
regulatory frameworks, incorporating the necessary ESG criteria into the Company’s

business model.

Each employee is responsible for the quality of their own work and is required to
participate in and contribute to the effective implementation of the principles of the

Sustainable Development Management System in accordance with the IFS ESG Check.

9
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For this reason, all employees, depending on their responsibilities. are informed—
according to their position in the organizational chart—about the responsibilities
assigned to them. The Company’s employees are bound by the Sustainable

Development Policy and must adopt its content and comply with it.

Procedures, workflows and actions that do not guarantee the achievement of the set
objectives are immediately discontinued by those responsible; root-cause analyses are

carried out and the required improvement measures are defined.

An integral element of the corporate culture is the creation of long-term value for the
Company’s stakeholders by reducing negative impacts on people and the environment
and continuously strengthening the integration of ESG criteria into the responsible

business model.

Farcom aligns its strategy and actions with the Sustainable Development Policy, from

the lowest hierarchical level up to the Company’s Management.

Responsible for ensuring compliance with, monitoring, reviewing the effectiveness of
the Sustainable Development Policy. and informing the Company’s Management is the
Technical Director, while the QA Manager is appointed as deputy, acting in a
complementary role to the person responsible for compliance with the Sustainable
Development Policy. The Sustainability Management System Manager under the IFS
ESG Check may receive support from external partners, where deemed necessary due

to limited knowledge or specialization on significant sustainability matters.

8. Review

The review and re-examination of the Company’s policies is carried out on an annual
basis, except in cases where a factor or incident requires the immediate review of one
or more of them. The Sustainable Development Policy will be reviewed taking into
account the current regulatory framework, market trends, competitors’ practices and the
results of the materiality analysis. Each updated version is communicated without delay

to all employees through official internal communication channels (e.g., email/intranet)

10
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and, where required, is accompanied by information/training so as to ensure the

necessary awareness and compliance.

9. Annex

Tuble 1 Sustainability Targets — Environmental Pillar

11
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and, where required, is accompanied by information/training so as to ensure the

necessary awareness and compliance.
9. Annex

Table 1: Sustainability Targets — Environmental Pillar

Sustalnability Topics Material Topics Sustainable Development Goals Target Timeline Meonitaring Indicatars (KPls)

|
|
| Direct and indrrect Energy-related
| Greenhouse Gas Emissions [ccope 1 & |

2)
S0G 7 Affordable and Clean Enerpy [Clean &
affardable energy)
| Reduction of greenhouse gas emissions | Climate Change & 30% reductian of earbon footprint SRR Mbackii cped ol ks |
and mitigation of climate change. | Greenhouse Gas Emissians |S0G 12 — Responsible Consumption and Production compared to 2019 tong-term until 2030 SN 3052 Abakits Seope 2 GHG embslom
i : ey GRI 3021 nergy Consumption within the Organisation

G 302-3; Energy Intensity

SDG 13 - Climate Action [Climate actien) |
Compliznce with national and
European climate legislation. |

Selection of packagingwith
biodegradable, recycfable and bio-
based characteristics.

Promote the use of packaging with

recycled cantent
| 50G 12 ~Respensible Consurmption and Production

| 506 13 - Climate Action
Pramote the use of reusable and T, i
i Use of packaging with at least 30% 2
I refillable packaging. Sustaimabic Packaging | 5DG 14 —Life Bolow Water (Lifs below water — recyeied content longiterm unpi 30N Percasen at Mcyart bstaral

I plastics/marine paliution)

50G 15 —Ufe on Land
Limit the use of single-use packaging.

| Compliance with the rapidly evoling

| andinzreasingly strict regulatory

framework for packaging (PPWR, Single
Use Piastics).

rdoption and implementation of
Guality standards and Good |

tManufacturing Practices (GMPs) that
ensure high product quality from design
and preduction through distrisution.

Z i & Sourcing of palm-oll raw materials
Design product formulstions without % olp Short-term until &
Percentage af certified palm il faw materials

" - that are at least BO% sustalnabitity-

harmful ingredients or ingredients that 2026

il ingredients ar ingredien) centified by 2026 |

are increasingly percelved negatively by |
consumers (mineral ofis, silicones,
alcohols, synthetle materials, eic.)

B ths i of lodisns st arg 50G 3 ~Good Health and Well-being (Good health
romot e of blodsgradabl

& well-heing)

naturally derived ingredients in Farcom

products. i Product Design |

i & Quality SDG 9 ~ Industry, Innavatien and Infrastructure

[ {Industry, innovation & infrastructure)

| Develop reliable and moderm products |

| characterized by an excellent quality-to- 50G 12 il and
cost ratio.

Bring to market high-quality and
innovative products that ensure
consumer health and safety.
Company certification eccording to Short-term until

Focus on meeting customer needs and Hha1Fs HPC Standard. Ll |
|expectations while addressing concerns |
about product sustainabiiity and
performance.
Affordable pricing and product
i accessibility
|Reduce water pollution (2.5, waste and Keep generated horardous waste | Short-term withln Rl e
i effients]. 50G 6 - Clean Waterand Sanitation {Clean Water| balow 2% 2026
| and Sanitation) 506 |
— - Industry, Innovation and Infrastructure ‘
Réesé and recycle watsr n praduction Rational Water Use and {Industry, innavation znd Infrastructure] |
Waste Management 5DG 12 — Responsible Consumption and |

activities.
Production (Responsible Consumption and
Develop a water and waste

management and recovery system

S — Production)

5DG 14~ Life Below Water (Life Below Water)

Lang-term until 2030 Water reuse rate

Proper management of waste from
production activities. |
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Tuble 2: Sustainability Targets — Society Pillar
U imaing

_ Sustainability Topies
Respect far human rights {e.g., equal
apportunities at work, patticipation in
collective bargaining, etc.).

Combat incidents of discrimination and
| harassment {racial, political, sexual, etc.).

506 5 - Gender Equality

Narrow the gender pay gap,

5DG 8 —Decent Work and Economi
) e GRI405-1 Diversity of governance bedies and

Equality and inclusion for all in the company's “unfan Rights, Growth Provide an equal and falr e
workforca Ofvetsky, Equicy & remuneration package regardiess of | Shortterm fAMNUSl | 5y 405 5 Ratio of basic salary and eration of
SDG 10 - Reduced Inequalities gender L slaryand remunsption 2
| women to men
| Racial diversity in the warkforce and on SDG 16 - Peace, Justice and Strong
Farcom's Board of Directors. Institutions
G - O PR
[ Inclusive product design and advertising
aimed at a broad customer base, regardless of
race, ethnic origin, age or gender.
| imination of child labor
Prioriti avee health and safety b
r:w;m:::rl Vnm_‘: Envlm:;r;n:'a:d Malntain zero occupational accidents | o GRI403-9 Wark related injuries
e '
¥ Fn at the company's facilities GRI 403-10 Wark refated il health
camplying with safety regulations.
Ensure all emplayees have access to medical
and heaith services. .
Maintain zero incidents of GRIAOG-1 Incidents of discrimination and

short-term / Annual

discrimination and harassment corrective attions taken

Safeguard employees' physical Integrity and
record and prevent work accidents and §
$DG 3 - Gaod Health and Well-being

injuties.
R Employes Health,
Ensure mlr:suurldum. E\:mnmﬂ:ﬂ El“: | Sakfv ; Welrbing | 5088 - Decent Work and Economic
afe o ! healt! & L i
| esauto=S e ATERaIc MUBYES ke Growih {safe working environment, Provide private health insurance
| safety in the workplace. Short-term 2027 -

protection of labor rights) coverage by 2027
[ Identification and assessment of risks and
investigation of Health & Safety incidents.

[Provide addiional benefits (private insurance,
healtheare, etc) to full-time employees.

Certify the company ta the 150 45001

Implement programs and actions to improve occupational health and safety Short-term 2027 -
employee well-being and quality of life at management system by 2027
work, creating a positive and inclusive
working

. Existence and implementation of 3
Transparent and fair recruitment pracedures. L Short-term 2027
documented recruitment process

Well-designed career path for newly hired % of new hires with chumented on- Short-term / Annual
| employees. the-jab training

I

| Regular evaluation of individual performance 506 4 - Quality Education [lifelong

100% of employees with annual

and revlew of development opportunities per Jearning, skills Shert-term / Annual
paiaiedng Fiimai Caplai 8, skils) performance appralsal
TG xas; DevsionEit 506 8 - Decent Work and Economic
| competencies through training and Growth
| development programs and upskilling
Attract and retain qualified employees. Employee turnover rate Shart-term / Annual
|
DG 1 - No Povert
| Tangible support for vulnerable social groups ety
| through donations and sponsorships, .
| 5063 alth and Well-
motivated salely by solidarity. DG 3~ Good Health and Well-being
i X Allocate a share of the company's
. Community Relations & DG 4 —Quality Education e ke
g total annual profits Lo charitable
Sacial Contribution ik
Cuulvalepnsmvnmla(\onshius with local $DG 11 - Sustainable Cities and actvfes
communities and contribute te thelr well- Communities
| belng
SDG 17— Partnerships for the Goals
| Avaid the use of animal-derived resources and Humber of products with recognized
f 2 Short-term / Annual
~R ! nation and i
mat Animal Welfare & 5DG 12 Ep?’xdu'(!ﬁ;:sw ption an vegan certification
Avoldance of Animal- S50% of raw material suppliers that
<. i P i Derived i - ; c ?
Safeguard animal rights and avold clinical rived Resourc S0G 15 - TFeon Lant me(lveglantmwkca-ﬂun requirements Long-term / 2030
testing (no animal ingredients, no animal
testing),
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Table 3: Sustainability Targets — Governance Pillar

[ SivavebiiyTode | Wateidfopls | S Devalo T Tamet 1 Tiraelion ' Tndlcatars (KPLs).
| Ing menepelistic prasiices and - ) 5 1
¢ within the framewark of falr GRIA162 Incidents of non<ompilance

cancerringthe hesith and safey bnpacts of groducts and services

Increase certified produsts undss

RISy CorT
B envirormmental schemes such as FIC, 1500 Short-term untll 2026
European/national laws, directives and v 2 2-27 Comgll ith I atlar
o ws Flus, RS0 and Vegin o 2 ancewith Isws and regeatians
Combat comuption & Erlbery in the |
| o 4 Percentage of certified products with F3C, ISCCE, RSPO, VEGAN

company’s direct aperations,

Daveicp end adopta Cade ol Ethics to
| ssfeguard humen rights atwerk, it fraud
| ineidents and confiets of interest, etc.

@RI 2-15 Recorded Incldents of eonficts of Interests batween senlcr
exocutives 2nd shareheldars

506 16— Peace, Justioe and Strong Institaticns
Implement trenspare: P Corpe Ethics & r, anti-carmuption, 8

gevarnanse praciices o malnia tuitand Reguintary Compliance
credniliy. S0 17 —Partnerships for the Gols

mplement internationally recegited
| sundurds (og. contibeations, 50
Mansgement Evstems, ete].

taintain zera fnddents of bribery and

corruption shartserm / Annadl !

GRI 2053 Cenfirmed &

derts £f eerruptian and sctisha taken
Ackieve high periarmance in glabally
recognised tustainability rating schemes
log. Eavada).

G ) ElEa
Compiuints Procedure [Grievance.

e

T e

Asihere i@ core GOPR principles when |

processing [perzonal) data by Farcom Dats Frotectian & Digitsl
500G 16- Pe: Malntain 1ei0 GDFR vichatiens resm f Anmual

uptlze and Strong institus
| immedi

eperting & management f comelznce

personsl dats breach Incldents ‘

i Menlior legislative changes & regulsrly £35 B~ Decent Work and Excnomic ‘
{iz - Gpsdatathe riplar f chligebors 13 Bnancisl parformance, stable emsl 1
|

pdate the reglster of regutatery cblig

| wenufy risks (physical, cfimate, lnglslative, Ehorteterm / Annual

nagerment B Busins 59— . [£4.2.2)
tequard Buriness FRlsk Mar :!“‘Eltf\. B Business SD’: L] oyt ” Infrastruct
Continulty ontinulty [ Infrastructure, ¢isk management}
|
| £0G 13 — Climate Action {risks from climate changa & |
Enpure streng financlal pesfarmante. natural disasters) Inglude elimate fsks In the risk register Shart-term / 2026 |

Table 4: Sustainability Targets — Sustainable Procurement Pillar

Campliance with Regulaticn (EU)
20231115 (EUDR) in the supply
chain

100% mapping by 2025 % of EUDR-relevant umd{xcls with full
mapping and due dillgence
i Effective management of sourcing and use
of raw materials and ingredients, in line
with responsible practices.

f iithin EUI
100% compliance by 2026 % of products within E.JR scope that are
| requirements fully compliant

Select suppliers that publish Sustainability

Apply systematic ESG risk
Reports or 2pply other sustainzbility pRly systemal

assessment for key and high-risk 100% by 2026 % of high-risk suppliers assessed
schemes, highlighting manzgement of ke X . R
< suppliers
environmental and social impacts.
|
Salect raw materials carrying Apply systematic ESG risk
‘ envirenmental sustainability labels (e.g., assessment for key and high-risk 100% by 2026 % of high-risk suppliers assessed
RSFO, Vegan, ISCC Plus, FSC). suppliers
‘ ¥ h 5DG 8 ~ Decent Work and Ecanemic Growth L4
(Decent work & econamic growth)
2- ot
! Responsible Raw Material Saurcing & 5DG 12 —Responsible Consumption and Improve suppliers

% of key suppliers with IS0 14001 or an
equivalent system

Sustainable Supply Chain Pradiicton environmental compliance and 280% by 2029

responsible practices

Aszess suppliers based on the 506G 15 - Life on Land (Life on land)
environmental responsisility of their raw
and secondary materials 5DG 17 - Partnerships for the Goals
Enhance supply chain % of critical raw materials with documented
280% by
transparency and traceasility AR DAY traceability
Ensure respect for human and 0 serious unresolved Number of unresalved nen-compliance
labor rights in the supply chain Incidents by 2029 incidents

Assess suppliers based on respect for
Human Rights

Encourage respensible - =
| % of suppliers with an OHS policy or
zith 70"
occupational health and safety 270% by 2028 certification (e.g, 150 45001

practices in the supply chain

Increase the percentage of

| Assess suppliers based on good suppllers who have accepted and | 230% by 2026 250% by % of active suppliers with a signed Code of
Governance practices implement the Supplier Cade of 2028 290% by 2029 Canduct
| Conduct
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Raidestos,
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